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CITY OFROYAL OAK
AtID

44th DISTRICT coURT EMPLoYEES

Duration: 2 yeus.

July l, 201I - June 30,2013

Healthcare - Communiry Blue - 3 / $30 OV /$30 Chiro / SZ5O ER /
$10/$40/$80 Rx. Eliminate HMO options. This provision shall take effect
Jarruary 1,20t2.

Employees will pay ten percent (10%) of the premium pcr month for their
hcalthcare choices. The paynenr initially will be based on lhe June 201I
rates. The paymcnt will be adjusted at open enrollment in Spring cach year
thercafter. A member may select to have this deduction made on a pre-tax
basis.

The parties agree to six (6) unpaid holidays per fiscal year.

Employees may use vacation, personal business, or gomp time for rhesc
days.

Thc hcalth insurance at retirement witl be the plan notcd in 2 above, or ils
equivalent, with thc drug card nottd above, excepl as nored in 5 bclow,
Thc City may afford retirees available equivalent options ar its discretion,

Hcalt}carc at r€tirement to mirror healthcare for active cmployees,
including prescription covcrage. Should hospitalization and medical carc
benefits coveragc provided to active employees ceasc for any rcason, the
insurance iast covering the retiree will iemain rn effect.

There shall be no premium sharing in retironent.

Work hours shall bc, dctcrmincd at thc discretion of the Judecs.

FMLA Laneuage

Eligible employees will be accorded farnily and medical leave in
accordance w jlh the provisions of the Family Medical Lcavc Act of 1993,
as amended. Employecs will be requircd to usc sick, vacation and
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compensatory banks in that order during an FMLA leave, ln no event,
however, will an Employee be required to reduce 0reir vacation banks to
lcss than forty (40) hours.

Thc hcalthcare at rctiroment provisions will only apply to individuals hircd
before July l, 2007.

Thc parties also agree that should tlre Ciry provide different healtlrcare
coverage than noted above in paragaphs 2, 4 arld 5 in a negotiated
agrecment with any City Union, except an Act 312 arbiuation award, thc
Court may rcqu€st to sit down and discuss tJ.rat issue with the City to
determine whetlrer the level of coverage and perccntatc paymcnts by
cmployccs provides better coverage. The Coun may consider that optioo
rather than thc one provided.

Efhctivc January 1,2012, prospectively, thc multiplier for the frst 20 years
of service will be 2.25Vo for service aftcr January l, 2012. Forall yearsof
service affer 20 years, the multiplier remains unchanged.

Effective with thc first full pay pcriod bcginning after January l,2Ol2,
there will be a2.5%o wage reduction for all employees of the Coun. Therc
will be a wage freeze provided ur the 2012- 13 fiscal year.

Effectivc with thc first lull pay p€riod beginning aftcr Jaruary l, 2OlZ,
there will be mandatory direct dcposit_

Healthcare prcmium costs for ernployecs hired on or after July l, 20 I I shalt
rnclude a rninimum employee share of 20o2.

All necessary statutory language required by State lav will be incorporared
into this agrecmcn!.

10.

tI.

12,

13.

I4.

J

lul0l lt tu1st0 Hltt

ROYAL OAK 44'h DIS

""' 7 eA;r,
,t,Lt&tcr_

c00/t00d rtlt:60 0t [f urf l0g[9r28'l xeJ


